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FRAMINGHAM CITY COUNCIL

ORDER NO. 2019-047

REQUEST OF THE DIRECTOR OF HUMAN SRESOURCES

UPON THE REQUEST OF THE DIRECTOR OF HUMAN RESOURCES, THE CITY OF FRAMINGHAM, THROUGH THE
FRAMINGHAM CITY COUNCIL, IT IS SO ORDERED:

That the City Council approves a one-year collective bargaining agreement with the City’s dispatcher

union, Framingham Police Dispatchers, SEIU, Local 888, effective July 1, 2016 to June 30, 2017

L ltis

noted that the cost associated with this agreement can be absorbed within the FY19 Police

Department Budget.

The agreement follows this Order.

YEAS:

Cannon, Giombetti, Grove, King, Richardson, Rossi, Shepard, Sisitsky, Steiner, Tully Stoll

NAYS: None
ABSTAIN: None
ABSENT: Torres

PASSED IN COUNCIL: MAY 21, 2019
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CITY OF FRAMINGHAM PROPOSAL
TO THE
FRAMINGHAM POLICE DISPATCHERS, SEIU, LOCAL 888
January 10, 2019

1. Amend Article 41 — Duration:

A one year agreement from July 1, 2016 to June 30, 2017
2. Amend Article 35 — Salary:

Effective July 1, 2016 - 2%

3. Amend Article 8 — Probationary Periods as follows:

Section 1. The City shall have the 12 months from the commencement of employment within the
bargaining unit to determine an employee’s competency to perform and satisfy all the
requirements of the position of Police Dispatcher. The Chief of Police may prescribe certain
standards and evaluations to be met during this probationary period.

Section 2. Employees hired after July 1, 1999, whose performance is deemed unsatisfactory at the
sole discretion of the Chief of Police during the probationary period, may be terminated prior to
expiration of said period. Such action is without right of appeal or subject to the grievance
procedure.

Section 3. The probationary period of a newly hired employee may be extended for an additional
three (3) months with the mutual agreement of the Chief of Police or his designee and the Union.

4. Amend Article 13 — Shift Assignments as follows:

Work shift assignments shall be determined by the Police Chief. Senior employees shall be given
preference, but the Chief shall make the final decision as to work shift assignments. Employees
shall bid for work shifts twiee once per year. Bidding shall take place during the month of
January. and-Faly. Bids shall close at the end of January. each-menth. New shift assignments
shall be posted by February 15 and-August15. New shift assignments shall go into effect on the
second Sunday in March and-September-of each year. Shift assignments shall remain in effect
until the next bid cycle, and shall be made as soon as possible after the execution of this
agreement. Ifthere is a vacancy during the year, shift bids will be reopened at that time and will
remain in effect until the next bid cycle.

Signed this_3) | day of February 2019:
For the Union:
Kuesten, HHUonws
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